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Introduction 

Maxim Textile Technology Sdn Bhd has conducted an environmental awareness talk, for the future 
Collaboration, and Remediation of Industrial Effluents with University Tun Hussin Onn on 17th August 
2022. The programme was conducted in Maxim Mills and was attend by 10 delegations from UTHM. 
The event kicked off with introduction of Maxim Wastewater Treatment plan and discussion regarding 
Maxim 2021 – 2024 Environmental Action Plan.  
 

Action Plan 

Through the discussion, both parties were proposed below plan and considered as a part of the safety, 

health, and environmental quality management: 

 

1. Induction  

All full-time staff and contractors are required to attend an induction session. Environmental 

issues and aspects related to the operation will be addressed in induction sessions. All 

environmental impacts and aspects and their migratory measures will be discussed, explained 

and communicated to employees. The induction sessions will be modified according to the 

level of employee attending the induction session, so that all employees gain a suitable 

understanding of environmental issues and pollution. 

2. Environmental Education and Training 

 

Environmental symposiums can be held with management, and selected groups of 

supervisors, foremen or employee representatives. This will take the form of an open 

discussion between the relevant department and these individuals. The symposiums will aid 

in environmental awareness being generated at all levels, as well as assist the relevant 

department in defining all, and identifying new environmental issues, concerns and pollution 

sources. 

 

3. In-House Training 

 

In-house training sessions should be held with relevant employees. The training sessions 

should be determined by the relevant department and would allow for employees to 

participate in determining what the environmental issues and concerns are with regard to 

their specific occupation. Education about environmental incident reporting will be detailed 

at these sessions. 

 

4. Environmental Open Days 

 

Proposed to conduct, environmental open days arranged by both parties with participation 

by Maxim Supplier and Contractor. Open days can be utilised to discuss environmental issues 

in a less formal manner, thereby allowing participator the opportunity to participate in 

environmental management by educating them about environmental pollution and waste 

management in the workplace and residential area. This is to ensure that the principles of 

environmental management, pollution prevention, waste management and sustainable 

development are communicated to the communities. 



Summary 

Through the visit & discussion, Maxim & UTHM will continue to collaborate for the Environmental 

events and continuous actions plan shall be implements when Maxim agreed to accept UTHM student 

for the internship programmed. This activity will be taken as one of Maxim Corporate Social 

Responsibilities to protect the environment. 





     

 

 

  

 

End of Report 


